LEARNING SERVING COVENANT - Pacific School of Religion        Year ______     Fall ___   Spring ___   Summer ___

Seminarian’s name ___________________________
Mentor’s name _______________________________
Chair: Teaching Parish/Agency Committee

Address ____________________________________
Church/Agency ______________________________
Name ___________________________________ 

____________________________________________
Address _____________________________________
Address __________________________________

Phone ______________________________________
Phone _______________________________________
Phone ___________________________________

E-mail ______________________________________
E-mail ______________________________________
E-mail ____________________________________
Contractual Agreements   
1.  Start date ___________   End date _________
2.  Mentor reflection session (average one hour per week):   Day: ______   Time: _____

3.  Monthly teaching parish/agency committee meetings: 1) ____  2) ____  3) ____  4) ____  5) ____  6) ____   7) ____  8) ____ 9) ____ 
4.  Brief description of regular tasks:



Task











     Scheduled Time



__________________________________________________________________

_______________


__________________________________________________________________

_______________


__________________________________________________________________

_______________


__________________________________________________________________

_______________


__________________________________________________________________

_______________

5.  Approximate weekly time allotments








# of Hours
    (Concurrent Field Education = 15 hrs/wk



Reflection Session

________


      Full-time internship  =  40 hrs/wk)



Staff Meetings


________











Preparation


________











Regular Tasks (see above)
________

     










Total hours

________
6.  Vacation periods (two weeks during academic year):   From ______ To ______      
and

From ________ To ________

7.  Mid-year and final evaluations must be submitted.  See the Field Education Calendar for deadlines.

8.  Remuneration $ __________ per ____________     Travel expenses $ _____    Other $ _____

9.  Early termination: this placement may not be terminated by either party without joint consultation between the Office of Field Education, 
         the seminarian, and the mentor. 

LEARNING SERVING COVENANT  -   Role and Process
Mentor and Seminarian
1)  Description of mentoring style:

     Mentor: 

     Seminarian:

2)  Expectations regarding seminarian’s preparation for & contribution to reflection session (prepared agenda, written reports, etc.):

     Mentor:

     Seminarian:  
3)  Mentor’s expectations regarding seminarian’s relation to the congregation/agency: (role, authority, confidentiality, etc.)
Teaching Parish/Agency Committee

4) Teaching committee/constituency’s role in the development of the learning/serving covenant (evaluation, liaison with larger   

     community, reflection on ministry): 

This learning/serving covenant is accepted by: 


Seminarian _____________________________________    Date ____________











Mentor _________________________________________    Date ___________

	Learning objective: 
List each one separately.  

Be as specific as possible.

1)

2)


	Tasks for learning objective:
Work assignments which are directly responsive to learning objective


	Resources for learning objective:
Courses, research, reading, persons, etc. that will assist in achieving learning objectives


	Feedback & evaluation process for learning objective:
Ways in which seminarian’s work will be reflected upon & assessed through reflection sessions, teaching committee’s feedback, etc.


	Learning objective: 
List each one separately.  

Be as specific as possible.
3)

4)


	Tasks for learning objective:
Work assignments which are directly responsive to learning objective


	Resources for learning objective:
Courses, research, reading, persons, etc. that will assist in achieving learning objectives


	Feedback & evaluation process for learning objective:
Ways in which seminarian’s work will be reflected upon & assessed through teaching committee’s feedback, etc.



LEARNING OBJECTIVE SAMPLES
For the Parish:
	Learning objective: 
List each one separately.  

Be as specific as possible.
	Tasks for learning objective:
Work assignments which are directly responsive to learning objective
	Resources for learning objective:
Courses, research, reading, persons, etc. that will assist in achieving learning objectives
	Feedback & evaluation process for learning objective:
Ways in which seminarian=s work will be reflected upon & assessed through reflection sessions,  teaching parish committee=s feedback, etc.

	1)  Preaching - Develop my ability to relate biblical material to the life of people in the congregation
	Will preach 6 times: 

9/14, 11/3, 1/20, 3/17, 4/20, 5/19

	- New Testament class

- Book on the parables

- Reflection on 3 different  preachers= styles 

  in preaching  class

- Bible study group
	- Will develop a feedback survey for  

  congregants to fill out

- Will videotape sermons

- Will have sermon feedback session.  

Entire congregation to be invited.

- Will discuss sermons with mentor     

   before and after


For the Agency:
	Learning objective: 
List each one separately.  

Be as specific as possible.
	Tasks for learning objective:
Work assignments which are directly responsive to learning objective
	Resources for learning objective:
Courses, research, reading, persons, etc. that will assist in achieving learning objectives
	Feedback & evaluation process for learning objective:
Ways in which seminarian=s work will be reflected upon & assessed through reflection sessions,  teaching agency committee=s feedback, etc.

	1) Develop skills in leading a group through conflict - learn to helpfully confront contentious members of group to help move group to decision-making
	- Be the staff person on the AIDS taskforce that makes funding decisions.  This process has been highly contentious. 

- Facilitate these meetings
	- Seminar on conflict & group       

  leadership

- Pastoral care class on cross cultural 

  counseling

- Two books on conflict management
	- Ask two members of committee to     

  observe my leadership style

- Keep a journal

- Write a verbatim on a difficult      

  meeting; review with mentor

- Give questionnaire to Task Force at     

  middle & end of semester for feedback on 

  the group=s progress




